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Regulations for Faculty Appointment and Promotion Review of the College of Management,
National Chung Hsing University
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April 19, 2000, Faculty Meeting approved
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November 16, 2021, Faculty Meeting in the 1st semester of the 110th academic year amended Articles 22 and 23
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May 4, 2022, Faculty Meeting in the 2nd semester of the 110th academic year amended Article 22
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November 30, 2022, Faculty Meeting in the 1st semester of the 111th academic year approved amendments to Articles 1,
2,3,13,and 22
(A3 D RARsiiEs %)
(Complete amendment history is detailed at the end of the text)
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Article 1 According to the regulations in Article 2 of the Teacher Review Committee
Organizational Method and related laws, the "National Chung Hsing University

College of Management Teacher Appointment and Promotion Review Methods"
(hereinafter referred to as the Method) is formulated.
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Article 2 The appointment and promotion of full-time and part-time teachers (including project
teaching staff and teachers appointed by this College) shall, unless otherwise
stipulated by laws and regulations, be reviewed by the Teacher Review Committee
(hereinafter referred to as the College Review Committee), based on the university's
Teacher Appointment and Promotion Methods and these Regulations.

The appointment and promotion of researchers (including project researchers) shall be
reviewed and handled by the Faculty Evaluation Committee in accordance with these
regulations, unless otherwise specified.

The appointment of professional technical personnel shall be reviewed by the Faculty
Evaluation Committee based on the university's guidelines for appointing professional
technical personnel for teaching duties and the criteria for the appointment of
professional technical personnel within the faculty
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Article 3
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The appointment of new faculty members for each department, institute, class, and
degree program (hereinafter referred to as "departments and institutes") within the
faculty shall be submitted to the departmental or institute evaluation committee for
review only after receiving approval from more than half of the full-time faculty
members in the department or institute. The appointment of faculty members in
newly established departments or institutes is not subject to this requirement.

Faculty members appointed by the faculty shall be reviewed by the New Faculty
Selection Committee (hereinafter referred to as the "Selection Committee") before
being submitted to the Faculty Evaluation Committee for review. Faculty members
appointed by the faculty who are academicians of the Academia Sinica, or who have
previously received awards such as the National Science and Technology Council
(NSTC) Outstanding Award, the Special Researcher Award, the Ministry of
Education Academic Award, National Chair Professorships, the Outstanding Talent
Lecture Series of the Outstanding Talent Development Foundation, the Wu Da-Yu
Award, the Academia Sinica Young Scholars Research Achievement Award, or other
internationally recognized academic achievement awards, may be exempt from
review by the New Faculty Selection Committee.

Faculty members who hold a teacher certification issued by the Ministry of
Education at the designated appointment level and meet the criteria for outstanding
scholars as mentioned in the second paragraph, or newly appointed university-level
administrators who have received the majority approval from the department
(institute) affairs meeting, may be submitted directly to the university’s Faculty
Evaluation Committee for review, following the administrative procedure.
Additionally, new part-time faculty members who hold the required teaching
certification or those who do not hold such certification but meet the exemption



criteria under Article 6, Paragraph 2 of these regulations may, after passing the
review by the departmental and faculty evaluation committees, be submitted to the
university’s Faculty Evaluation Committee for record.

New appointments, promotions, reappointments, and extensions of service for
faculty members within the faculty must first be reviewed and approved by the
departmental or institute evaluation committee. After passing this review, they will
be further evaluated by the faculty evaluation committee based on these regulations.
The review will proceed only after receiving the approval of more than two-thirds of
the committee members in attendance and more than two-thirds of the voting
members of the committee. Then, the final decision will be sent to the university's
Faculty Evaluation Committee for further evaluation.

Each department or institute within the faculty shall, in accordance with the
university’s faculty appointment and promotion guidelines and relevant regulations,
refer to these regulations and the faculty’s "Faculty Appointment and Promotion
Evaluation Criteria" to establish their own appointment and promotion review
procedures and standards, which will be implemented after being approved by the
faculty
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Article4 The Faculty Selection Committee shall consist of five to seven members, with the

Dean serving as an ex-officio member. The remaining members shall be
recommended by the Faculty Evaluation Committee from a pool of twelve
outstanding scholars or professors with academic prestige, and the Dean shall
propose them to the university president for appointment. The term of the committee
members shall be one year. Committee members (except for the ex-officio member)
shall not concurrently serve as members of the Faculty Evaluation Committee. If a
committee member vacates their position during the term, the Dean shall propose a
replacement from the original list of recommendations for the university president’s
appointment. The Dean shall also serve as the convener of the Selection Committee
and chair the meetings. If the Dean is unable to attend, the members shall elect a
chairperson among themselves.

During meetings, the committee may invite the department or institute heads of the
proposed new faculty members to attend and explain, but they must leave the
meeting during deliberations.
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Committee members are required to attend meetings in person, and a meeting may
only be held if more than two-thirds of the members are present. A decision may
only be made if more than two-thirds of the members present agree. If any
committee member is subject to a conflict of interest as stipulated by the Faculty
Evaluation Committee’s organizational guidelines, they must recuse themselves. If
they fail to do so, the chairperson may, with the committee’s approval, request the
member to recuse themselves.
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The academic works referred to in these regulations must comply with the

university’s "Faculty Promotion Review Standards and Guidelines for Submission of

Works for Promotion" and the faculty’s "Standards for Recognizing Professional and

Academic Works."

Each department or institute within the faculty shall establish a minimum standard
for academic research achievements, which shall be approved by the faculty's
administrative meeting and reported to the Faculty Evaluation Committee for record.
The Faculty Evaluation Committee of each department or institute must first review
whether the promotion or appointment case meets the minimum standard before
applying for external review of the work and submitting it to the Faculty Evaluation
Committee for further deliberation. For faculty appointed by the college, the Faculty
Evaluation Committee shall review the case based on the standards set by the
relevant department or institute according to the individual’s area of expertise.
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For new appointments, promotions, and reappointments of faculty members at
various levels within the faculty, the department or institute’s Faculty Evaluation
Committee (or the Faculty Evaluation Committee for faculty appointed by the
college) shall review whether the qualifications comply with the regulations of the
university, the faculty, and the respective department or institute. The faculty shall
then proceed with the external review (substantive review) of academic works and
related evaluations in accordance with the university's "Faculty Promotion Review
Standards and Guidelines for Submission of Works for Promotion" and these
regulations. However, individuals who meet one of the following conditions may be
exempted from external review:

Distinguished scholars as defined in Article 3, Section 2 of these regulations, newly
appointed to administrative positions or as adjunct faculty members, who already
hold an equivalent university faculty certification issued by the Ministry of
Education.

Individuals currently serving as Distinguished Research Fellows, Research Fellows,
or Associate Research Fellows at the Academia Sinica, who are appointed as adjunct
faculty members, or adjunct instructors or assistant professors in language courses,
or doctoral students at this university who teach in a foreign language and hold a
Master's degree, all of whom are exempt from submitting teaching certificates for
review.

Newly appointed adjunct language instructors or doctoral students who teach in a
foreign language and hold a Master's degree, with more than two years of teaching
experience and an intended appointment at the university, are also exempt from
submitting works for review.

For faculty appointed by the college, the Faculty Evaluation Committee shall
confidentially submit the list of external reviewers to the Chairperson of the
University Faculty Evaluation Committee, who will then forward it to the university
president for the selection of the reviewers. The faculty will handle the external
review process. The guidelines for selecting external reviewers for academic works
will be separately established by the faculty.

The final evaluation results of the external review for new appointments,
promotions, or reappointments must meet the requirements set out in Article 6 of the
university's "Faculty Promotion Review Standards and Guidelines for Submission of
Works for Promotion" before they can be submitted for successive levels of review.

Before submitting for successive level reviews, the Chairperson of the Faculty
Evaluation Committee shall provide each external review result to the corresponding
level evaluation committees for reference.
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The appointment of lecturers requires a Master's degree and at least two years of
outstanding teaching or research experience, or a Ph.D. degree.
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The appointment of assistant professors is based on the principle of holding a Ph.D.
degree.
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The appointment of associate professors is based on the principle of having held the
position of assistant professor for more than three years or having worked in a
research position of equivalent status for more than four years after obtaining a
Ph.D., and having made contributions or innovations in the academic field.
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The appointment of professors is based on the principle of having held the position of
associate professor for more than three years after obtaining a Ph.D., and having
made contributions or innovations in the academic field.
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Those who hold a teaching certificate issued by the Ministry of Education may be

appointed as lecturers, assistant professors, associate professors, or professors in the
institute, based on their teaching and research work.
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Article 12

Each department or institute of the college planning to hire new teachers must
publish recruitment information in media or academic journals, with the application
period set for at least two weeks. Ph.D. students hired to serve in supervisory
positions or those appointed according to Article 5, Paragraph 1 of this regulation are
exempt from the open recruitment process.
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For candidates with the highest degree conferred by this university, they must have at
least two years of experience in full-time teaching or research work, specialized
professions, or positions related to their field of study, either in public or private
institutions, after obtaining their degree. However, those with special expertise or
exceptional performance, and who have been approved by the department or
institute's teaching evaluation committee, may be submitted for review by the
college's teaching evaluation committee. Each department or institute should clearly
establish evaluation and recognition standards for special expertise and exceptional
performance, which should be submitted to the college's teaching evaluation
committee for record. When submitting such cases for review, detailed and specific
evidence should be provided for the committee's consideration.

After the selection of new faculty members is approved by the department or
institute's teaching evaluation committee, the candidate should provide
documentation of their experience, degree certificate (foreign degrees must undergo
verification), teacher certification issued by the Ministry of Education (if not issued,
this is not required), academic works (including representative and reference works;
for appointments as lecturer or assistant professor, the thesis may be considered the
representative work), academic records, and review results for submission to the
college's teaching evaluation committee.
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Article 13 The promotion of teachers at all levels in this institute must comply with the following

regulations:
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A lecturer wishing to be promoted to assistant professor must have served as a
lecturer for more than three years, with excellent performance, and possess
specialized works that are of a level equivalent to a doctoral thesis.
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An assistant professor intending to be promoted to associate professor must have
served as an assistant professor for at least three years, achieved excellent
performance, and have specialized publications.
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Associate Professors seeking promotion to Full Professor must have served as
Associate Professor for three or more years, demonstrated excellent
performance, and produced specialized publications. In addition to performance
evaluations, excellent performance as specified in the preceding paragraph may
be demonstrated through submission of other documents and materials proving
academic or professional achievements.
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Full-time faculty members who meet the years of service requirements specified in

Subparagraphs 2 to 3 of Paragraph 1 and fulfill any of the following conditions may

submit a technical report as their representative work for promotion:
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Within the past five years, having invention patents with total actual technology
transfer income of: at least NT$700,000 for Assistant Professors seeking
promotion to Associate Professor; at least NT$1,100,000 for Associate
Professors seeking promotion to Professor.
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Within the past five years, accumulated industry-academia collaboration project
management fees (excluding external service income and Ministry of Education
project management fees) of: at least NT$1,250,000 for Assistant Professors
seeking promotion to Associate Professor; at least NT$2,100,000 for Associate
Professors seeking promotion to Professor.
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Full-time faculty members who, within the past five years, have received university-
level outstanding teaching awards and demonstrated excellent teaching practices or
innovative achievements, or have concrete research and development results in
innovation, improvement, or extended applications in curriculum, teaching materials,
teaching methods, teaching aids, technology media utilization, or assessment tools,
and have effectively enhanced student learning outcomes or made significant
concrete contributions to promotion within or outside the university, may also submit
teaching publications or technical reports as their representative works for promotion.
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In addition to meeting the above requirements, faculty members at all levels seeking
promotion in this college must also meet the minimum standards of academic
research output indicators set by their respective departments and institutes before
submitting an application. Having served as the principal investigator of Ministry of
Science and Technology research projects for three or more years within the past five
years at their current rank (including projects from other institutions for transferred
faculty members) is considered equivalent to meeting the minimum standards of
academic research output indicators.
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Current faculty members who obtained their Lecturer or Teaching Assistant
certificates before the implementation of the amended Education Personnel
Employment Act (March 19, 1997) and have continued teaching without interruption
may apply for promotion according to the original promotion regulations.
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Article 14 The College Faculty Evaluation Committee shall evaluate faculty members seeking
promotion based on three criteria: teaching, research, and service and cooperation.
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Teaching (30%): Evaluation based on courses taught, teaching performance, teaching

materials and lesson plans, participation in college and university core courses and
continuing education, teaching evaluation and reflection.
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Assistant Professor): Research submissions for review include representative works
and reference works. Faculty members may submit academic publications, teaching
publications, or technical reports as their representative works.
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(1) Academic publications: Academic journal papers or scholarly works (including

book chapters)
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(2) Teaching publications: Research and development results in teaching practices
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(3) Technical reports: Invention patents and their technology transfer and industry-

academia collaboration reports
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3. Service and Cooperation (20% for Professor, 30% for Associate Professor and

Assistant Professor): Evaluation based on years of service, participation in service

activities, student mentoring, industry-academia cooperation and research projects,

social responsibility implementation results, and other service activities.
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shall be separately specified in the College's "Faculty Promotion and Appointment
Review Standards Table," which shall be implemented after discussion and approval
by the College Affairs Meeting and approval by the President.
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Chapter 4: Appointment Change
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Article 15: Lecturers in this college seeking appointment change must submit academic
publications (including representative works and reference works) for external
review (substantive review). After approval by the Department Faculty Evaluation
Committee, the College Faculty Evaluation Committee shall evaluate based on
teaching, research, and service and cooperation.
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Article 16: Lecturers in this college who obtain a doctoral degree may apply for appointment
change to Assistant Professor by submitting their doctoral dissertation. However,
those who were originally appointed as lecturers with a doctoral degree may not

apply for appointment change using the same degree dissertation or identical
publications.
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Current faculty members who obtained their Lecturer certificates before the
implementation of the amended Education Personnel Employment Act (March 19,
1997) and have continued teaching without interruption may apply for appointment
change to Associate Professor after obtaining a doctoral degree, provided their
dissertation and other reference works pass the substantive review (including
external review).

BT L R R AE Y @R F ELAY ek L e gt - i
H%}Eéﬂ:?{t{-}l s A I‘*«ﬂ IZngl'_gm? ‘\‘#EFP:”E( e FF ;;(H%Pﬁ?{t{

Lecturers mentioned in the preceding paragraph whose application for appointment
change to Associate Professor is not approved may reapply for appointment change
to Assistant Professor using the same publications. Those who are approved for
appointment change to Assistant Professor may not use the same degree dissertation
or identical publications to apply for appointment change to Associate Professor.
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Article 17: Full-time and part-time faculty members of this college who obtain a higher-level
teaching certificate from the Ministry of Education and have specialized publications
within the last three years, with representative works published during their
employment at this university, may apply for appointment change to a higher level.
Their publications may be exempt from external review. However, full-time faculty
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members newly appointed after February 1, 2014, must still undergo external review
of their publications when applying for appointment change.
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Previous teaching experience at the same level as the new appointment cannot be
counted towards future promotion years of service for full-time faculty members.
Publications used for the appointment change cannot be used for future promotions.
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Part-time faculty members who have already obtained a higher-level teaching
certificate may apply for appointment change without undergoing scored evaluation;
the committee shall decide by consent votes.
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Chapter 5 | Supplementary Provisions
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Article 18  The representative work (or dissertation) must comply with these regulations.
Teachers seeking promotion or reappointment must give a public presentation at the
college. Those who fail to attend the presentation without proper cause will not be
reviewed. Those who are absent due to major incidents may make up the
presentation once with the approval of their department/institute head and dean.
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Article 19  When faculty members are appointed or reappointed to their current rank based on
degree certificates and dissertations, those seeking further promotion or
reappointment must submit academic works (including representative and reference
works) other than the dissertation (including publications based on the dissertation)

used for their current appointment/reappointment for review by the College Faculty
Evaluation Committee.

Fr4z2-0F fEgRfFeniRi{E-FYH o FFHER-FLUL 2 Y FEREYE
Wb AR R W TR FRLB BRI T
EFHIE BT E ke AL B P F o Lk e UL
SEL BN EER S
Article 19-1 Part-time faculty members who have taught at this university for two semesters, with
at least two credits per semester, and are still teaching in the semester of application,
may submit their case to the College Faculty Evaluation Committee after approval
by their department/institute committee. However, those applying for lecturer
positions must have specialized publications beyond their dissertation.
Departments/institutes with stricter regulations shall follow their own regulations.
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Article 20  Faculty promotion, new appointment, reappointment, and service extension in this
college shall be processed once per semester. Each department/institute shall submit
relevant materials to the college within the specified deadline.

New faculty appointments may be exempted from college and university timeline
restrictions if special teaching or research needs exist, subject to the president's
approval through administrative procedures.
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Article 21  The department/institute and college evaluation committee results shall be notified to
the concerned party in writing within seven days. Faculty members who believe
there are oversights in their denied promotion or reappointment may file an appeal
within 30 days of receiving the evaluation results, according to the university's
"Teacher Appeal Review Committee Organization and Review Guidelines." For
denied service extensions, departments/institutes must file appeals together with the
faculty member; faculty members cannot file appeals independently. If appellants
disagree with the university's Teacher Appeal Review Committee's decision, they
may file a secondary appeal with the Ministry of Education's Central Teacher Appeal
Review Committee.
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Article 22 Matters concerning reappointment, non-reappointment, dismissal, suspension,
transfer, and severance of full-time faculty, as well as reappointment and contract
termination of part-time faculty in this college, shall be handled in accordance with
university regulations.
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Article 23 (Deleted)
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Article 24 Any matters not covered by these regulations shall be handled in accordance with the
university's faculty appointment and promotion regulations and relevant personnel
regulations.
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Article 25 These regulations shall be implemented after approval by the College Affairs Meeting
and the president's ratification. The same procedure applies to amendments.
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Text revision
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Article 1 In accordance with Article 2 of | Article 1 In accordance with Article 2 of :%?:ﬁ!;“ve

the Organizational Regulations the Organizational Regulations of

of the College Faculty the College Faculty Evaluation

Evaluation Committee and Committee and relevant laws and

relevant laws and regulations, the regulations, the "Regulations for

"Regulations for Faculty Faculty Appointment and

Appointment and Promotion Promotion Review of the College

Review of the College of of Management, National Chung

Management, National Chung Hsing University" (hereinafter

Hsing University" (hereinafter referred to as "these Regulations")

referred to as "these are established.

Regulations") are established.
¥ - iF AE~HEHEF(ZERF|F - ARBE Sk (2 R

KE AR 2 AR K
IDRLE NS AN L
FARE A M RRETEG
LR (T i
£ AR T

A yrit 2 APEE TR PEE

7 o
z

AaB-iE2 EF (T
BRI REF ) 0 ATk

iR iER A R 6 (T

i TEGEE ) Bk -
Article 2 The appointment and promotion of
full-time and part-time faculty
members of the College (including
project-based teaching staff and

faculty members hired by the College)

shall be reviewed and processed by
the College Faculty Evaluation
Committee (hereinafter referred to as
"the College Faculty Evaluation
Committee"), in accordance with the

University's Faculty Appointment and

Promotion Regulations and these
Regulations, unless otherwise
stipulated by law. Faculty members

REREAR 2 ARBEZLK
r) BEELE kb T g
RE o d Ak EE LR
¢ (T gL
R RS R S S S AT

RO PREE PRILL -

AR E 2 S (T A

IRBRET ) 0 RSk~ TR
g AR g (T A
k0 THGEE )
ER

Article 2

The appointment and promotion of
full-time and part-time faculty
members (including project-based
teaching staff and faculty members
appointed by the institute) shall be
reviewed and processed by the
Institute Faculty Review Committee
(hereinafter referred to as the
"Institute Faculty Review
Committee") in accordance with the
university's faculty appointment and

promotion regulations and this
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Text revision
according to
legislative
format.




hired by the College (hereinafter
referred to as "College-appointed
faculty") are exempt from review by
the Department and Institute Faculty
Evaluation Committees (hereinafter
referred to as "Department and
Institute Faculty Evaluation
Committees").

...... (K igec k)
..(The rest remains
unchanged and is omitted.)

regulation, unless otherwise stipulated
by law.

Faculty members appointed by the
institute (hereinafter referred to as
"Institute-appointed faculty") are
exempt from review by the
Department/Institute Faculty Review
Committee (hereinafter referred to as
the "Department/Institute Faculty
Review Committee").

...... (H e igez k)

..(The rest remains
unchanged and is omitted.)
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Article 3: Newly appointed faculty members
of the institute’s departments,
programs, and degree programs
(hereinafter referred to as
"departments/programs') must
obtain the approval of more than
half of the full-time faculty members|
of the respective
department/program before being
submitted to the
Department/Program Faculty
Review Committee for review. This
requirement does not apply to newly
established departments/programs.
Full-time faculty members appointed
by the institute must first be
reviewed by the Faculty Recruitment]
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Article 3: Newly appointed faculty
members of the institute’s
departments, programs, and
degree programs (hereinafter
referred to as
"departments/programs") must
obtain the approval of more
than half of the full-time faculty
members of the respective
department/program before
being submitted to the
Department/Program Faculty

TR A
2RI
ST

ET T

Text revision
due to the
renaming of
the Ministry
of Science
and
Technology.




Committee (hereinafter referred to
as the "Recruitment Committee")
before being submitted to the
Institute Faculty Review Committee
for review.

Institute-appointed faculty members
who are Academicians of Academia
Sinica or recipients of awards such
as the National Science and
Technology Council (hereinafter
referred to as "NSTC") Outstanding
Research Award, NSTC
Distinguished Researcher Award,
Ministry of Education Academic
Award, National Chair
Professorship, Outstanding Talent
Chair Award from the Foundation
for the Advancement of Outstanding
Talent, Wu Ta-You Memorial Award,
or Academia Sinica Young Scholar
Research Award...

Review Committee for review.
This requirement does not
apply to newly established
departments/programs.
Full-time faculty members
appointed by the institute must
first be reviewed by the Faculty
Recruitment Committee
(hereinafter referred to as the
"Recruitment Committee")
before being submitted to the
Institute Faculty Review
Committee for review.
Institute-appointed faculty
members who are
Academicians of Academia
Sinica or recipients of awards
such as the Ministry of Science
and Technology (MOST)
Outstanding Research Award,
MOST Distinguished
Researcher Award, Ministry of
Education Academic Award,
National Chair Professorship,
Outstanding Talent Chair Award
from the Foundation for the
Advancement of Outstanding
Talent, Wu Ta-You Memorial
Award, Academia Sinica Young
Scholar Research Publication
Award, or other nationally or
internationally recognized
academic achievements...
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Outstanding scholars who have
received the Academic Publication
Award, other nationally or
internationally recognized
prestigious academic achievement
awards, or similar honors may be
exempt from review by the Faculty
Recruitment Committee.
Faculty members who hold a teacher
certificate issued by the Ministry of
Education at the proposed rank and
meet the criteria for outstanding
scholars outlined in the second
paragraph, as well as newly
appointed senior administrators of
the university who have obtained the
approval of more than half of the
relevant department (or program)
affairs meeting, may be directly
submitted to the University Faculty
Review Committee (hereinafter
referred to as the "University
Faculty Review Committee") for
review according to administrative
procedures.
Additionally, newly appointed part-
time faculty members who either
hold a teacher certificate at the
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proposed rank or do not hold such a
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Outstanding scholars who
have received prestigious
awards for academic
excellence may be exempt

from review by the Faculty
Recruitment Committee.
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Faculty members who hold a
teacher certificate issued by
the Ministry of Education at
the proposed rank and meet
the criteria for outstanding
scholars outlined in
Paragraph 2, as well as newly
appointed senior
administrators of the
university who have obtained
the approval of more than
half of the relevant
department (or program)
affairs meeting, may be
directly submitted to the
University Faculty Review
Committee (hereinafter
referred to as the "University
Faculty Review Committee")
for review according to
administrative procedures.

Additionally, newly
appointed part-time faculty
members who either hold a




certificate but qualify under Article
6, Paragraph 2 of this regulation for
exemption from external review,
may be reviewed and approved by
both the Departmental and Institute
Faculty Review Committees before
being submitted to the University
Faculty Review Committee for
record-keeping.

...... (H&A e u)

..(The rest remains unchanged
and is omitted.)

teacher certificate at the
proposed rank or do not hold
such a certificate but qualify
under Article 6, Paragraph 2
of this regulation for
exemption from external
review, may be reviewed and
approved by both the
Departmental and Institute
Faculty Review Committees
before being submitted to the
University Faculty Review
Committee for record-
keeping.

...... (HepAigec k)
..(The rest remains
unchanged and is omitted.)
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Article 13 (Paragraph 5)

Faculty members at all levels in the institute
must meet the requirements outlined in the
previous paragraph and satisfy the minimum
standards for academic research achievement
indicators set by their respective departments
or programs before applying for promotion.

Faculty members who have led a National
Science and Technology Council (NSTC)
research project for more than three years
within the past five years at their current rank
(including projects conducted at external
institutions before transferring to the institute)
shall be deemed to have met the minimum
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Article 13 (Paragraph 5)

Faculty members at all levels in the
institute must meet the requirements
outlined in the previous paragraph and
satisfy the minimum standards for
academic research achievement indicators
set by their respective departments or
programs before applying for promotion.

Faculty members who have led a Ministry
of Science and Technology (MOST)
research project for more than three years
within the past five years at their current
rank (including projects conducted at
external institutions before transferring to
the institute) shall be deemed to have met
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standards for academic research achievement

indicators.

...... (HeA gz 0g)
...(The rest remains
unchanged and is omitted.)

the minimum standards for academic
research achievement indicators.

...... (HepAiger k)
...(The rest remains
unchanged and is omitted.)
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Article 22
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The renewal, non-renewal,
dismissal, suspension, transfer,
and termination of full-time
faculty members, as well as the
renewal and termination of
part-time faculty members'
contracts, shall be handled in
accordance with the
university's regulations.
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Article 22

3T fER B s
I TR R
ERY 3 BNES RO
AR AL o

The renewal, non-renewal,
dismissal, suspension,
transfer, and termination of
full-time faculty members;
as well as the renewal and
termination of part-time
faculty members' contracts,
shall be handled in
accordance with the
university's regulations.
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