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Guidelines for the Selection, Recommendation, and Dismissal of
Department and Institute Chairs

College of Management, National Chung Hsing University

Approved by the Interim College Affairs Meeting on October 18, 2000.

Amended by the College Affairs Meeting on January 4, 2007 (Articles 4 and 6).

Amended by the College Affairs Meeting on February 26, 2009 (Article 4).

Amended by the College Affairs Meeting on January 18, 2010 (Article 4).

Amended by the College Affairs Meeting on July 21, 2010 (Article 4).

Amended by the College Affairs Meeting on January 19, 2011 (Article 4).

Amended by the College Affairs Meeting on September 14, 2011 (Title of the Guidelines and Articles 1 and 11).
Amended by the College Affairs Meeting on February 1, 2012 (Article 9).

Amended by the College Affairs Meetings on June 10 and August 20, 2013 (Articles 4 and 5).

Amended and approved by the 1st College Affairs Meeting of the 2014 Academic Year on November 23, 2014
(Article 4).

Amended and approved by the 3rd College Affairs Meeting of the 1st Semester of the 2018 Academic Year on
January 9, 2019 (entire Guidelines).

Amended and approved by the 1st College Affairs Meeting of the 1st Semester of the 2019 Academic Year on
January 15, 2020 (Article 4).

Amended by the 1st College Affairs Meeting of the 1st Semester of the 2025 Academic Year on December 24, 2025
(Article 7).

Article 1
These Guidelines are established in accordance with the Regulations for the Selection,
Recommendation, and Dismissal of Department and Institute Chairs of Colleges at National

Chung Hsing University.

Article 2
Three months prior to the expiration of the incumbent chair’s term, or within one month after
a vacancy occurs, the incumbent chair or the Dean shall establish a Selection Committee
(hereinafter referred to as “the Committee™) to conduct the selection and recommendation of
candidates for the succeeding chair.

Article 3

Composition and responsibilities of the Committee:

(1) The Committee shall consist of at least five members elected by the
departmental/institute faculty meeting from among full-time faculty members at the rank of
lecturer or above. Distinguished scholars from outside the department/institute may also be
appointed. The maximum number of committee members and the nomination or selection
procedures shall be determined by each department/institute.

(2) One convener shall be elected from among the committee members and shall serve
concurrently as the chair of the meetings. Meetings may be convened only when at least two-
thirds of the committee members (inclusive) are present.

(3) Any committee member who becomes a candidate for the chair position shall

automatically forfeit committee membership. Each department/institute shall establish



procedures for replacement of committee members and any other qualification restrictions or
exclusion clauses.

(4) The Committee shall publicly solicit candidates, make recommendations, or accept
nominations of qualified candidates. After review and evaluation, the Committee shall submit
the list of qualified candidates along with review materials to the departmental/institute election.

(5) The Committee shall be dissolved automatically upon the President’s appointment of

the new chair.

Article 4
Candidates for department/institute chair must not have been disciplined by the University
Faculty Evaluation Committee for violations of academic ethics and must meet the following
requirements:

(1) Be a qualified full-time associate professor or above within the department/institute; or be
a qualified full-time associate professor or above of the University endorsed by at least
one-half of the full-time lecturers or above in the department/institute.

(2) Meet one of the following criteria:

1. Have published at least two papers within the past five years in recognized international
journals or equivalent academic outputs; or have published at least one academic
monograph approved by the College Faculty Evaluation Committee.

2. Have served as principal investigator for a research-oriented project funded by the National
Science and Technology Council for at least two years within the past five years.

3. Have received a University-level award for excellence in teaching or service within the past
five years.

Each department/institute shall establish its own nomination and evaluation procedures.

Article S
Eligible voters shall be full-time faculty members at the rank of lecturer or above within the
authorized staffing of the department/institute.

Article 6
The Committee shall recommend one to three candidates, listed in order of the number of
strokes in their Chinese surnames, and submit the recommendations along with detailed personal

information and written opinions through administrative procedures to the College.

Article 7
The term of office of department/institute chairs shall comply with relevant University

regulations.

Article 8



If special circumstances arise during the chair’s term, the Dean may propose dismissal or
convene a faculty meeting upon written request. Upon approval by at least two-thirds of all

representatives, the Dean shall submit a request to the President for dismissal.

Article 9
If a department/institute is unable to conduct the selection process, the Dean may

recommend a candidate and request direct appointment by the President.

Article 10
Any matters not specified herein shall be handled in accordance with relevant regulations of
the Ministry of Education and the University.

Article 11
These Guidelines shall take effect upon approval by the College Affairs Meeting and

ratification by the President. Amendments shall follow the same procedure.



